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- AGREEM ENT -. 4
RETAIL STORE 
EMPLOYEES 
UNION
Local No. 655
AFL-CIO
Grocery Division
Independent
Super
Markets
1968 -1971
WITHDRAWAL CARD
Any member out of work or leaving the juris­
diction of the Local Union and in good standing 
with the Local Union may take an honorable with­
drawal card. Said member may return to Local 
Union without the payment of any fee either to 
the Local Union or the International, except the 
current month dues and assessments provided the 
withdrawal card is deposited with the Local Union 
within thirty days from the date of acceptance of 
employment as an employee under the jurisdic­
tion of this Local Union.
PAYM ENT O F  DUES
All monthly dues must be paid on or before 
the first day of the month for which same are 
due. Members whose dues are not paid on or 
before the first day of the month for which they 
are due will be assessed a penalty of $1.00.
AG REEM ENT —
THIS AGREEMENT, mutually entered 
into this ............................................. day of
......................................... 19.... ,
by and between the Retail Store Employees’ 
Union, Local No. 655, of Saint Louis, Mis­
souri, chartered by the Retail Clerks Inter­
national Association, AFL-CIO, as a party 
of the first part and hereinafter referred 
to as the Union, and:
Address _________________________________
or successor, as party of the second part, 
hereinafter referred to as the Employer.
WITNESSETH: That the parties have 
agreed and do by these presents agree as 
follows:
ARTICLE 1. INTENT AND PURPOSE
It is the intent and purpose of the parties 
hereto by entering into this Agreement to 
promote and to improve industrial and econ­
omic relationship between the Employer and 
his employees, to recognize mutual inter­
ests, to provide a channel through which 
information and problems can be transmit­
ted from one to the other, to formulate 
rules to govern the relationship between 
the Union and the Employer, and to pro­
mote efficiency and service. These objec­
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tives shall guide the parties and be ob­
served by them during the term of this 
Agreement.
ARTICLE 2. RECOGNITION
For the purpose of negotiating rates of 
pay, hours of employment and working con­
ditions, and for the purpose of adjusting 
any grievance or complaint which may now 
exist or may arise in the future, the Em­
ployer hereby recognizes the Union as the 
sole and exclusive bargaining agent of the 
employees in the following described unit, 
to-wit, all of the Employer’s employees, as 
that term is defined in Article 3 hereof, 
employed at the Employer’s retail stores 
in St. Louis, St. Louis County, St. Charles 
County and Jefferson County, Missouri.
ARTICLE 3. COVERAGE
a. The term “ Employer” as used in this 
Agreement, shall refer and relate to all 
retail stores of the above named Employer 
in the City of St. Louis, St. Louis County, 
St. Charles County and Jefferson County, 
Missouri.
b. The term “ employee” as used in this 
Agreement, shall include all employees in 
all of the Employer’s retail stores in St. 
Louis, St. Louis County, St. Charles Coun­
ty and Jefferson County, Mo., except those 
employees who are members of and who are 
performing work which is clearly within 
the jurisdiction of the Meatcutter’s Union, 
Local No. 88; Waitresses Union, Local No. 
249; Cook’s Union, Local No. 26; Baker’s 
Union, Local No. 4; and Building Service 
Union, Local No. 50; the Store Manager, 
and the legal owner, who shall be deter­
mined by the Union.
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c. With the exception of the work per­
formed by the employees who are members 
of the aforesaid Local Unions Nos. 88, 249, 
26, 4, and 50, and to the extent permitted 
by this Agreement, by the supervisors, the 
Store Manager, and the legal owner, all 
work and services connected with all oper­
ations carried on at the premises of the 
Employer’s retail establishments, including 
but not limited to, the handling and selling 
of all merchandise, shall be performed only 
by employees within the unit as defined in 
this Agreement and by employees working 
for the first thirty-one (31) days of their 
employment; provided, however, that the 
foregoing restriction on work jurisdiction 
may be altered or relaxed, in whole or in 
part, by mutual agreement between the Em­
ployer and the Union.*
Supervisors shall not at any time be 
used to replace or supplant employees who 
would ordinarily be employed.
*As of the effective date of this Agreement 
the above described restrictions on work 
jurisdiction has been, by mutual agreement 
between the Union and the Employer, re­
laxed and altered in the following respects: 
Union members entering the said retail 
establishments for the purpose of delivering 
bread and milk.
ARTICLE 4. TERM OF CONTRACT
This Agreement shall be in full force 
and effect from May 1st, 1968 to May 1st, 
1971, at which time it shall automatically 
renew itself for one year periods thereafter, 
provided however, that either party may 
open this contract for improvements, 
changes, or amendments, or to abrogate 
said contract, by written notice to the other
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party sixty days prior to the anniversary 
date of this Agreement. It is further pro­
vided that any improvements, changes, or 
amendments shall become effective on the 
anniversary date.
ARTICLE 5. NON-DISCRIMINATION
The Employer agrees not to aid, promote, 
or finance any other group or organization 
which purports to engage in collective bar­
gaining, and the Employer agrees that 
there shall be no discrimination against 
any employee on account of Union activi­
ties or affiliation.
The Employer agrees not to enter into 
any agreement or contract with its employ­
ees, individually or collectively, which in 
any way conflicts with the terms and pro­
visions of this Agreement.
ARTICLE 6. MANAGEMENT RIGHTS
Subject to the provisions of the third 
(3rd) paragraph of Article 3, the manage­
ment of the business and the direction of 
the working forces, including the right to 
plan, direct and control store operations, 
hire, suspend or discharge for proper cause, 
transfer or relieve employees from duty 
because of lack of work or for other legiti­
mate reasons, the right to study or intro­
duce new or improved production methods 
or facilities, and the right to establish and 
maintain reasonable rules and regulations 
covering the operations of the stores, a vio­
lation of which shall be among the causes 
for discharge, are vested in the Employer, 
provided, however, that this right shall be 
exercised with due regard to the rights of 
the employees, and provided further, that 
it will not be used for the purpose of dis­
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crimination against any employee. This 
paragraph is subject to grievance proced­
ure.
ARTICLE 7. SUNDAYS, HOLIDAYS,
ELECTION DAYS AND FUNERAL
LEAVE
a. Except as herein provided there shall 
be no work on Sundays or the following 
holidays: New Year’s Day, Decoration Day, 
Independence Day, Labor Day, Thanksgiv­
ing Day, or Christmas Day, or days legally 
celebrated in lieu thereof. In addition to 
the above mentioned holidays, all regular 
employees shall receive a full day off, with 
pay, on their birthday. If the birthday 
falls on a Sunday or a holiday when the 
store is ordinarily closed, or on the regu­
larly scheduled day off, the full day will 
be granted on any other day agreed be­
tween the employee and the store manager. 
The employee shall notify the store man­
ager at least fourteen days prior to the 
birthday in order to qualify for this day 
off.
b. If in case of emergency, employees are 
required to work on Sunday, they shall be 
paid at the rate of time and one-half the 
employee’s regular rate.
c. If, in case of emergency, employees are 
required to work on any of the above named 
holidays, they shall be paid at the rate of 
time and one-half the employee’s regular 
rate in addition to the holiday pay.
d. Overtime pay at time and one-half 
shall not be paid during a holiday week 
until the hours actually worked exceed the 
normal work week of forty (40) hours.
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e. All regular employees (including new 
employees), who have not been absent of 
their own accord on either the scheduled 
working day before or the scheduled work­
ing day after a holiday, that normally are 
scheduled to work twenty-five (25) hours 
or more per week, shall receive pay for any 
of the above mentioned holidays in accord­
ance with the following schedule:
Between 25 hours and 32 hours per week-
6 hours pay
Between 32 hours and 36 hours per week-
7 hours pay
36 hours and over per week
8 hours pay
However, if a regular employee is absent 
on the scheduled working day before or 
the scheduled working day after a holiday, 
due to proven illness, he shall receive the 
holiday pay, provided he works any part 
of the holiday week.
f. All part-time employees shall be paid 
for the number of hours which they nor­
mally work during a week in which a 
holiday occurs. It is agreed the four weeks 
preceding the holiday week shall be used 
as a base in determining the above number 
of hours worked. (Effective 5-1-70, this 
paragraph shall become void and super- 
ceded by paragraph i of this Article).
g. There shall be no work on Christmas 
Eve and New Year’s Eve after 6:00 P. M.
h. In addition to the above mentioned 
holidays, effective May 1, 1970, a personal 
holiday shall be granted to regular em­
ployees who have had one (1) year or 
more of continuous service, subject to the
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conditions set forth in this Article for other 
holidays.
The eligibility for said holiday shall be 
the employee’s birthday. The day of the 
holiday to be by mutual agreement. The 
employee shall notify the store manager 
at least fourteen days prior to said holiday.
i. Effective May 1, 1970, part-time em­
ployees that are scheduled to work sixteen 
(16) hours per week and up to twenty-five 
(25) hours per week, shall receive pay for 
any of the above mentioned holidays (exclu­
sive of the birthday holiday and personal 
holiday) based on the average hours worked 
during the preceding four (4) week period 
in accordance with the following schedule:
16 hours uprto 20 hours - 3 hours pay
20 hours up to 25 hours - 4 hours pay
Election Day. Stores will remain open on 
Congressional Election Days (primary and 
general). All full-time employees, who are 
regularly scheduled to work on such days 
and who are eligible to vote, and vote, 
shall receive three (3) consecutive hours 
time off with pay at straight time rate. 
Such hours to be determined by the Em­
ployer.
Funeral Leave. In the event of the death 
of a parent, brother, sister, spouse, son, 
daughter, or present mother-in-law or fath­
er-in-law, of a regular full-time employee, 
or of other relative residing with such em­
ployee, the company will grant a leave of 
absence from day of death until and in­
cluding the day of the funeral, not to ex­
ceed three (3) consecutive days, with pay 
for scheduled working days.
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ARTICLE 8. HOURS
The maximum work week for all em­
ployees covered by this Agreement, payable 
on straight time basis, shall be forty (40) 
hours. All time worked in excess of forty 
(40) hours shall be paid at the rate of 
time and one-half.
The regular work day for all employees 
shall not exceed eight (8) consecutive hours 
per day, exclusive of an unpaid meal period.
All time worked in excess of forty (40) 
hours per week or eight (8) hours per day 
shall be paid at the rate of time and one- 
half the employee’s regular rate of pay.
All regular employees shall receive one 
full day o ff per calendar week in addition 
to Sunday.
If employees are required to work on 
their scheduled day off, they shall be paid 
at the rate of time and one-half their regu­
lar rate.
MThere time clocks are available all em­
ployees covered by this Agreement shall 
record in person the exact number of hours 
worked.
ARTICLE 9. MEAL PERIOD, REST
PERIODS
The meal period shall not exceed one 
hour, and shall be allowed between the be­
ginning of the fourth hour and ending of 
the sixth hour after starting time.
It is agreed that night work after 6:00 
P. M. will be assigned on an equitable 
basis among all full-time employees, and
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that no full-time employee will be required 
to work more than two nights per week, 
except that the Head Grocery Clerk will 
not be required to work more than three 
nights per week.
Rest Period. Full-time employees, work­
ing as Checkers, shall receive two (2) rest 
periods daily of fifteen (15) minutes each; 
without loss of pay. All other regular em­
ployees shall receive two (2) ten (10) min­
ute rest periods daily. The first shall oc­
cur in the morning, and the second in the 
afternoon, or the first in the afternoon, 
and the second in the evening. Part-time 
clerks, working as Checkers, who work four 
(4) consecutive hours, shall be entitled to 
one fifteen (15) minute rest period, with­
out loss of pay. The rest periods shall be 
in lieu of and not in addition to the pre­
vious informal rest periods.
Effective May 1, 1970, full-time employ­
ees shall receive two (2) rest periods daily 
of fifteen (15) minutes each, without loss 
of pay. The first shall occur in the morn­
ing, and the second in the afternoon, or 
the first in the afternoon, and the second. „ 
in the evening. Part-time employees, work­
ing as Checkers, for four (4) consecutive 
hours, shall receive a fifteen (15) minute 
rest period, without loss of pay. The rest 
periods shall be in lieu of and not in ad­
dition to the pervious informal rest periods.
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A regular clerk is defined as one who is employed twenty-five (25) hours or 
more per week, and shall be paid according to the following minimum schedule:
ARTICLE 10. DEFINITION REGULAR, PART-TIME - RATES OF PAY
Heavy Duty Clerks
Effective 5-5-68 
Per Hr. Per Wk.
1st 6 months $2.7625 $110.50
2nd 6 months 2.875 115.00
3rd 6 months 3.00 120.00
4th 6 months 3.15 126.00
After 2 Years 3.325 133.00
Light Duty Clerks
1st 6 months $2,675 $107.00
2nd 6 months 2.775 111.00
3rd 6 months 2.875 115.00
4th 6 months 2.975 119.00
After 2 years 3.05 122.00
Effective 5-4-69 Effective 5-3-70
Per Hr. Per Wk. Per Hr. Per Wk.
$2,875 $115.00 $3.00 $120.00
3.00 120.00 3.15 126.00
3.15 126.00 3.325 133.00
3.30 132.00 3.50 140.00
3.50 140.00 3.75 150.00
$2.80 $112.00 $2,925 $117.00
2.90 116.00 3.05 122.00
3.025 121.00 3.20 128.00
3.125 125.00 3.325 133.00
3.225 129.00 3.475 139.00
Per Hr. PerWk. 
Effective 5-5-68
Department Heads
Head Grocery Clerk $3.95 
Produce Dept. Head 3.8625
Head Checker
(After 2 Years) 3.125
$158.00
154.50
125.00
Per Hr. Per Wk. Per Hr. Per Wk. 
Effective 5-4-69 Effective 5-3-70
$4,125
4.0375
3.30
$165.00
161.50
132.00
$4,375
4.2875
3.55
$175.00
171.50
142.00
Any employee advancing from Clerk to 
Head Produce Clerk or Head Grocery Clerk 
shall receive one-half the difference between 
the two rates immediately, and after a 90- 
day period shall receive the full contract 
rate on classified job. Employees presently 
receiving the classified rate shall not be 
affected by the above.
Wage of Head Checker. Upon promotion 
to classification of Head Checker, the pro­
moted employee shall receive 7 l/2 c per 
hour over his or her existing Clerk bracket 
and shall progress thereafter through the 
regular service brackets.
Regular employees relieving a Depart­
ment Head for one week or more shall re­
ceive the Department Head’s rate of pay.
Any employee who works twenty-five 
(25) hours or more in any week shall re­
ceive the full time rate of pay for all hours 
worked that week.
Part-time employees: A part-time em­
ployee is one who is employed less than 
twenty-five hours per week, and shall be 
paid according to the following minimum 
schedule:
Effective 5-5-68
0 - 6  mo. $2.15 per hr.
6 - 1 2  mo. 2.875 per hr.
Thereafter for 520 hours 2.445 per hr.
No part-time employee shall receive less 
than ten cents (10c) per hour increase as 
of May 5, 1968.
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Effective 5-4-69
0 - 3 mo. $2.25
3 - 6 mo. 2.35
6 - 9 mo. 2.45
Thereafter, for 520 hours 2.60
per hr. 
per hr. 
per hr. 
per hr.
Part-time employees thereafter shall re­
ceive the full-time starting rate per hour, 
and will be increased to the next progres­
sion rate per hour for each completed period 
of 1040 hours of service.
Effective 5-3-70
1st 520 hours $2.45 per hour
2nd 520 hours 2.55 per hour
3rd 520 hours 2.65 per hour
4th 520 hours 2.80 per hour
Effective May 3, 1970, no part-time em­
ployee shall receive less than twenty cents 
(20c) per hour increase.
Thereafter, the part-time employee shall 
advance to the next progression rate, based 
on 520 hours accumulation. At the com­
pletion of the fourth 520 hour progression 
step, part-time employees shall, thereafter, 
receive the full-time starting rate per hour, 
and will be increased to the next progres­
sion rate per hour for each completed 
period of 1040 hours of service.
It is agreed that the total hours worked 
by Part-time employees shall not exceed 
331/3% of total number of man hours 
worked.
The Company and the Union will negoti­
ate as to which stores shall have a Head 
Grocery Clerk, a Head Produce Clerk, and 
a Head Checker.
The Employer agrees not to employ two 
or more part-time employees in a store, 
where it is possible to employ one or more 
regular employees.
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It is agreed that when an employee is 
advanced from part-time to regular classifi­
cation, that the total hours at part-time em­
ployment shall be divided by the basic work 
week to establish the full-time rate of pay.
Employees receiving in excess of the 
above scales shall not have their pay de­
creased because of this Agreement.
In the event of Federal legislation af­
fecting hours, this Agreement may be re­
opened for wage and hour negotiations only.
Bagger-Carryout: The duties of a bag­
ger-carryout employee are confined to bag­
ging, carrying customer’s purchases, hand­
ling bascarts, and keeping area in front 
of checkstands and store entrance clean, 
and are limited to working on Friday, Sat­
urday, and days preceeding holidays, not to 
exceed fourteen (14) hours per week, and 
shall be paid according to the following 
minimum schedule:
Effective 5-1-68 $1.90 per hour
Effective 5-1-69 1.90 per hour
Effective 5-1-70, the Bagger-carryout em­
ployee may work on Thursday, Friday, Sat­
urdays, and days preceeding holidays, not 
to exceed sixteen (16) hours per week, and 
shall be paid at the rate of $2.00 per hour.
ARTICLE 11. SCHEDULE AND
GUARANTEE
Starting time for full-time employees 
shall not be changed without twenty-four 
(24) hours notice to each employee affected 
by such change, except in case of emer­
gency caused by illness, absenteeism, etc.
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No employee shall be required to work 
split hours.
No employee may work between the hours 
of 10:00 P. M. and 6:00 A. M., except that 
regular clerks and department heads may 
be scheduled to start their work day at 5:00 
A. M., and further, employees may work up 
to 11:00 P. M. on Thursday and Friday 
night, provided that the store closes to the 
public no later than 10:00 P. M., and pro­
vided further that if this privilege is vio­
lated, it will be revoked unilaterally by the 
Union.
Effective May 1, 1970, employees may 
work until 11:00 P. M. on Wednesday, 
Thursday, and Friday nights, subject to 
the conditions above.
When any employee shall report for work., 
at the time and place ordered, or scheduled, 
then such employee shall be paid a mini­
mum of four hours pay at the regular rate.
Students who are available regularly for 
as much as four hours on any day during 
regular store hours shall be covered by the 
four hour guarantee.
The Employer agrees to post a working 
schedule by Saturday noon of each week 
satisfactory, as far as possible, to all em­
ployees in each store, and said working 
schedule shall be accessible to all employ­
ees and the Union.
ARTICLE 12. SENIORITY
Seniority shall be defined as the length 
of continuous employment with the Em­
ployer, covered by this Agreement, and 
shall begin with the employee’s date of em­
ployment.
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A current seniority list among regular 
employees shall be established and main­
tained on a company-wide basis covered by 
this Agreement, and shall be available to 
the Union.
A current seniority list among part-time 
employees shall be established and main­
tained on a store-wide basis covered by this 
Agreement, and shall be available to the 
Union.
Regular employees shall have seniority 
over part-time employees.
For the purpose of this article, a regular 
employee is defined as an employee who 
generally works twenty-five (25) hours or 
more per week. A part-time employee is 
defined as an employee who generally works 
less than twenty-five (25) hours per week.
Part-time employees shall be given pref­
erence, according to seniority, for regular 
employment.
A part-time employee advancing to a 
regular employee shall be placed on the 
regular employee seniority list as of that 
date.
A regular employee reduced to a part- 
time employee shall maintain his seniority.
When individual hours are increased or 
decreased, and in cases of promotion, em­
ployees shall be eligible to exercise their 
seniority over junior employees after hav­
ing first indicated to the store manager a 
desire to exercise their seniority.
In layoffs and rehiring, the principle of 
seniority shall apply.
In cases of demonstrated lack of skill or 
physical unfitness to perform the job, 
whether such demonstration be in the pres­
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ent job or in the new jod, then an employee 
shall not be entitled to avail himself of 
seniority.
If an employee has voluntarily quit, or 
has been absent from service for a period 
of two weeks, other than that which may 
be covered through proven sickness or in­
jury, or has failed to get a leave of ab­
sence without proper cause, such employee 
shall forfeit his seniority rights. Absence 
from service caused by sickness or injury 
shall be limited to one year.
At the end of any period of such leave 
of absence and for illness and/or injury, 
an employee shall be restored to employ­
ment with the Employer with full seniority 
to his former position, or to a position com­
parable to the one he held immediately 
prior to such leave of absence, provided that 
the employee is physically able to efficiently 
perform work comparable to that which he 
performed prior to such leave of absence. 
Seniority shall not accrue during leaves of 
absence.
No regular employee shall acquire any 
seniority right until he has been employed 
by the Employer at least thirty days, and 
he shall not be deemed to be entitled to any 
of the privileges of seniority until he has 
been employed that long. On the 31st day 
seniority shall apply from date of em­
ployment.
No part-time employee shall acquire any 
seniority right until he has been employed 
by the Employer at least sixty days, and 
he shall not be deemed to be entitled to any 
privilege of seniority until he has been em­
ployed that long. On the 61st day seniority 
shall apply from date of employment.
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ARTICLE 13. LEAVE OF ABSENCE
AND PREGNANCY CLAUSE
When a leave of absence is granted an 
employee, the Secretary of the Union, and 
the employee, shall be notified in writing 
within forty-eight hours as to the name of 
the employee and for how long the leave 
of absence is granted.
The term “ illness” as used in Article 12 
of this Agreement shall not apply to preg­
nancy, but an employee whose employment 
has been terminated because of pregnancy 
shall be given preference for employment 
when a vacancy occurs in a position for 
which she can qualify, if such employee ap­
plies in writing for employment within 
nine (9) months from the date of termina­
tion. If such employee is rehired within 
the nine (9) month period, she shall be 
rehired with full seniority reinstated as 
of the date of her termination, but senior­
ity shall not accrue during the period of 
time off due to pregnancy. Failure to ap­
ply for rehire within the nine (9) month 
period shall waive all rights hereunder. It 
is further understood that a pregnant em­
ployee shall have her employment termina­
ted not later than the beginning of the sixth 
month of pregnancy.
ARTICLE 14. JURY DUTY AND
UNIFORMS
Regular employees, who are subpoenaed 
and reports for jury service, shall receive 
the difference in pay for the time lost and 
the amount received as jury pay, but in 
no case shall the total pay exceed forty 
(40) hours pay at the employees regular
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straight time hourly rate of pay. When an 
employee is released for a day or the great­
er part of a day, he shall report to his 
store for work. This situation shall not 
exceed ten working days per calendar year.
All uniforms required by Employer, shall 
be furnished by the Employer without 
charge, including laundry cost. During ex­
cessive cold weather reasonable wearing ap­
parel may be worn.
ARTICLE 15. VACATIONS
All regular employees who have been in 
the continuous employment of the Employer 
for one year or more, averaging twenty- 
five (25) hours or more per week, shall be 
granted one week’s vacation with pay.
All regular employees who have been in 
the continuous employment of the Employer 
for three years or more averaging twenty- 
five (25) hours or more per week, shall be 
granted two weeks vacation, with pay.
All regular employees, who have been in 
the continuous employment of the Employer 
for ten years or more, averaging twenty- 
five (25) hours or more per week, shall be 
granted three week’s vacation with pay.
All regular employees who have been in 
the continuous employment of the Employer
for seventeen years or more, averaging 
twenty-five (25) hours or more per week, 
shall be granted four weeks vacation with 
pay.
Effective May 1, 1969, all regular em­
ployees, who have been in the continuous 
employment of the Employer for twenty- 
five (25) years or more, averaging twenty- 
five (25) hours or more per week, shall be
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granted five (5) week’s vacation with pay.
Effective May 1, 1970, all regular em­
ployees, who have been in the continuous 
employment of the employer for fifteen 
(15) years or more, averaging twenty-five 
(25) hours or more per week, shall be 
granted four (4) week’s vacation with pay.
Effective May 1, 1970, part-time employ­
ees, who have been in the continuous em­
ployment of the employer for one year or 
more, averaging sixteen (16) hours to 
twenty-five (25) hours per week, shall be 
granted one week’s vacation with pay, 
based on the average number of hours 
worked during the twelve (12) months im­
mediately preceding the vacation.
Effective May 1, 1970, part-time employ­
ees, who have been in the continuous em­
ployment of the employer for three years 
or more, averaging sixteen (16) hours to 
twenty-five (25) hours per week, shall be 
granted two week’s vacation with pay, 
based on the average number of hours 
worked during the 12 months immediately 
preceeding the vacation.
If a holiday, as listed in Article 7, hereof, 
occurs during an employee’s vacation peri­
od, he or she shall be paid an additional 
day’s pay or receive an extra day off in ad­
dition to the vacation pay.
In no event shall a weeks vacation pay 
exceed the number of hours in the basic 
work week times the employee’s regular 
straight time hourly rate.
The season of the year for taking vaca­
tions shall be mutually agreeable between 
the employee and the employer. The sched­
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uling of employee’s vacation shall be gov­
erned according to seniority, if practicable. 
Employees shall receive earned vacation pay 
prior to their vacation.
Any employee, who is laid off or quits, 
prior to his anniversary date, but after 
three (3) years employment, and has 
worked three months past his anniversary 
date, shall be entitled to earned vacation 
pay based on average weekly hours and 
their respective hourly rate, and shall re­
ceive said vacation pay prior to leaving 
employment. Any employee, who is dis­
charged for drunkenness or dishonesty, 
gross insubordination, or does not give prop­
er notice shall forfeit all vacation rights.
ARTICLE 16. UNION AFFILIATION
All new employees shall report to the 
Union office before beginning to work and 
register, and must become members of the 
Union within thirty-one days after their 
employment date and remain in good stand­
ing as a condition of employment, consistent 
with the provisions of the Labor-Manage­
ment Relations Act of 1947, as amended.
All employees, covered by this Agree­
ment, working at the time tliis contract is 
signed, must acquire membership in Local 
No. 655 within thirty-one days of their em­
ployment date, or the effective date of this 
contract, whichever is later, and remain 
members in good standing for the duration 
of their employment, consistent with the 
provisions of the Labor-Management Rela­
tions Act of 1947, as amended.
ARTICLE 17. STEWARDS
The Union shall have the right to des­
ignate a Shop Steward for each store, who
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shall have top ranking seniority (during 
the term of his office), irrespective of ac­
tual length of service, in case of layoffs.
The Employer agrees to permit an au­
thorized representative or officer of the 
Union to have free access to the stores at 
all hours in which said stores are open for 
business to satisfy the Union that the terms 
of the Agreement are complied with, but 
such representative or officer shall not in­
terfere with the duties of any of the said 
employees or the business of the Employer.
ARTICLE 18. GRIEVANCE PROCEDURE 
AND ARBITRATION
Should any differences, disputes, or com­
plaints arise over the interpretation or ap­
plication of the contents of this Agreement, 
there shall be an earnest effort made on the 
part of both parties to settle same promptly 
through the following steps:
Step 1. By conference between the ag­
grieved employee, the Shop Steward, or 
both, and tile Store Manager.
Step 2. By conference between the Business 
Representative of the Union and the Su­
pervisor of the Company.
Step 3. By conference between an official or 
officials of the Union and the Unit Head, 
a representative of the Company, dele­
gated by the Unit Head, or both.
Step 4. In the event the last step fails to 
settle the complaint, it shall be promptly 
referred to the Arbitration Board.
The Arbitration Board shall consist of 
one person appointed by the Union and one 
person appointed by the Employer, and an 
impartial third party chosen by the first
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two. If the third arbitrator cannot be cho­
sen within three days then the Federal Me­
diation and Conciliation Service will be re­
quested to furnish a panel of names from 
which the third arbitrator may be chosen. 
The decision of the majority shall be bind­
ing on both parties. The expense of the 
third arbitrator shall be paid for jointly, 
but such Board shall not be empowered to 
add to, detract from, or alter the terms of 
this Agreement.
The Employer may at any time discharge 
any worker for proper cause. The Union 
may file a written complaint with the Em­
ployer within seven days after the date of 
discharge, asserting that the discharge was 
improper. Such complaint must be taken up 
promptly, and if the Employer and the 
Union fail to agree within five days, it shall 
be referred to the Board of Arbitration. 
Should the Board determine that it was 
an unfair discharge, the Employer shall 
re-instate the employee and pay him com­
pensation at his regular rate for the time 
lost. Such a complaint must be settled with­
in twenty days from its receipt, including 
the decision of the Arbitration Board.
Grievances must be taken up promptly, 
and no grievance will be considered, dis­
cussed or become arbitrable which is pre­
sented later than seven days after such has 
happened.
The Employer shall have the right to 
call a conference with a shop steward or 
officials of the Union for_ the purpose of 
discussing his grievance, criticisms, or other 
problems.
Grievances will be discussed only through 
the outlined procedure, except in cases
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where there are no shop stewards Step 1 
shall be omitted.
There shall be no lockout or cessation of 
work pending the decision of the Arbitra­
tion Board.
ARTICLE 19. NO STRIKE-NO LOCK OUT
During the term hereof, the Union agrees 
there shall be no strike. The Employer 
agrees there shall be no lock out.
ARTICLE 20. UNAUTHORIZED
ACTIVITY
The Employer and the Union mutually 
agree that in the event of an unauthorized 
strike or slow-down by an employee or em­
ployees that the Employer will not file or 
press suits for monetary damages against 
the Union. The Union agrees that it will 
immediately take every reasonable means 
to induce the employee or employees to re­
turn to their jobs or resume standard pro­
duction. Should such employee or employees 
refuse to return to work or to resume norm­
al production, the Employer may exercise 
whatever disciplinary action it deems proper 
against such employee or employees, includ­
ing discharge, lay-off, loss of seniority 
rights, or other privileges granted em­
ployees under this contract or the Employer 
policy.
ARTICLE 21. SAVINGS CLAUSE
Should any portion of this Agreement, or 
any provision herein contained be finally 
rendered or declared illegal or an unfair 
labor practice by reason of any existing or 
subsequently enacted legislation, or by any 
decree of any court of competent jurisdic­
tion or by the decision of any authorized
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governmental agency, including the Nation­
al Labor Relations Board, such invalidation 
of such portion or provision of this Agree­
ment shall not invalidate the remaining 
portions thereof; provided, however, upon 
any such final validation the parties agree 
to meet immediately and negotiate substi­
tute provisions for such portions or pro­
visions rendered or declared illegal or an 
unfair labor practice. The remaining por­
tions or provisions shall remain in full force 
and effect.
ARTICLE 22. STORE CARD, BUTTONS
The Union Store Card may be displayed 
in all places where members of Local No. 
655 are employed exclusively. The store 
card shall be removed at the request of the 
Union.
Members of the Union must wear their 
Union buttons when on duty.
The Union shall use its best efforts, as a 
Labor organization, to enhance the interests 
of the Employer as an employer of Union 
Labor.
ARTICLE 23. VETERAN RIGHTS
Seniority rights shall accumulate during 
the absence of any employee who volunteers 
or is drafted under the Selective Service 
Proclamation Act, and such employee shall 
be reinstated to his former position or a 
similar position, provided the employee ap­
plies for same within ninety days after 
honorable discharge from service and is 
physically fit.
ARTICLE 24. SUCCESSOR CLAUSE
In the event of a change of ownership of 
the operation, whether it be voluntary, in­
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voluntary, or by operation of law, the Em­
ployer shall immediately pay off or make 
provisions for all obligations, including ac­
cumulated wages, pro-rata of earned va­
cations, Health and Welfare payments, and 
Pension payments accumulated prior to the 
date of the change of ownership.
If any owner or Employer hereunder 
sells, leases or transfers his business or any 
part thereof, whether voluntary, involun­
tary, or by operation of law, it shall be 
his obligation to advise the successor, leasee 
or transferee of the existence of this Agree­
ment, and such successor, leasee or trans­
feree shall be bound fully by the terms of 
this Agreement and shall be obligated to 
pay the wages, vacations, Health and Wel­
fare payments, Pension payments, and com­
ply with all other conditions of this Agree­
ment in effect at the time of the sale, 
lease or transfer, and in the event the 
seller or transferror fails to pay his obli­
gations hereunder, shall assume all obli­
gations of this Agreement in the place and 
stead of the Employer signatory thereto 
the same as if he had been the Owner or 
Employer from the beginning.
The Agreement shall be binding upon the 
heirs, executors, and administrators and 
assigns of the parties hereto.
ARTICLE 25. PICKET LINES
The failure of any employee to cross or 
work behind a picket line which has been 
officially recognized by the St. Louis Labor 
Council shall not constitute a violation of 
this Agreement. The Employer shall not 
discriminate against the employee in any 
way for exercising said prerogative. The
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Union and the Employer agree that neither 
will make any rule or regulations conflict­
ing with the terms of this Agreement.
ARTICLE 26. SUPERANNUATED
EMPLOYEES
The wages of all superannuated em­
ployees shall be decided by an authorized 
representative of the Union, the Employer, 
and the Employee, and the same shall be 
put in writing, three copies, one for the 
Union, one for the Employer, and one for 
the Employee.
ARTICLE 27. HEALTH AND WELFARE
Effective May 1, 1968, the Employer 
agrees, for the duration of this Agreement, 
to pay on the first day of each month into 
the “ Retail Store Employees Union Local 
No. 655 Welfare Fund” the sum of Twen­
ty-Two Dollars and Fifty Cents ($22.50) 
per month; effective May 1, 1969, the sum 
of Twenty-Four Dollars ($24.00) per month; 
effective May 1, 1970, the sum of Twenty- 
Five Dollars and Fifty Cents ($25.50) per 
month for each of his employees, covered 
by this Agreement, who on the First day 
of each month has been employed for three 
months or more, has worked an average of 
twenty-five (25) hours or more per week, 
and whose primary job is with the Em­
ployer.
Effective May 1, 1969, the Employer 
agrees to pay on the first day of each 
month into the “Retail Store Employees 
Union, Local No. 655 Welfare Fund” , the 
sum of Four Dollars ($4.00) per month; 
effective May 1, 1970, the sum of Five 
Dollars ($5.00) per month for each of his
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employees covered by this Agreement, who 
on the first day of such month has been 
employed for three months or more, and 
has worked an average of at least sixteen 
(16) hours per week and less than twenty- 
five (25) hours per week.
If a covered employee, working twenty- 
five (25) hours or more per week shall 
work less than an average of twenty-five 
(25) hours, but average more than sixteen 
hours for any one month, the three month 
waiting period shall not apply. Contribu­
tions applicable to the sixteen (16) hours 
to twenty-five (25) hour group shall be 
paid on him for that month.
If a covered employee, working an av­
erage of at least sixteen (16) hours per 
week, but less than twenty-five (25) hours 
per week shall work an average of twenty- 
five (25) hours or more in any month, the 
three month waiting period shall not apply. 
Contributions applicable to the twenty-five 
(25) hour or more group shall be paid on 
him for that month.
In the event of illness or injury the Em­
ployer agrees to pay three payments after 
the date in which the illness or injury 
occurs.
In the event covered employees are re­
duced, and work less than the required num­
ber of hours no Welfare premiums are re­
quired to be paid. In the event such em­
ployee again works the required number of 
vhours Welfare premiums must be paid with­
out any further waiting period. It is agreed 
that there shall be no waiting period for 
qualified returning service men and women.
The sum so paid into said Welfare Fund 
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shall be held in trust in said Welfare Fund 
and shall be used for the purpose of pur­
chasing Group Life Insurance, Group Ac­
cidental Death and Dismemberment Insur­
ance, Group Accident and Sickness Insur­
ance, Group Hospital Insurance, and Group 
Surgical Expense Insurance for the em­
ployees and their dependents of the Em­
ployer, as determined by the Trustees.
The above paragraph shall not be con­
strued to cover dependents with Group Life 
Insurance and Group Accident and Sick­
ness Insurance.
A copy of the Trust Agreement and any 
amendment thereto shall be made a part 
hereof as fully as if herein at length set 
forth.
Any Employer, party to this Agreement, 
who fails to make a complete and full 
return and payment for all contributions 
due Local Union 655 Health and Welfare 
Fund as provided herein or who fails to 
make a complete and full return and pay­
ment of all contributions due to Retail 
Store Employees Local No. 655, AFL-CIO 
Food Employers Joint Pension Fund shall 
be considered delinquent. For the purpose 
of defraying the additional expense of hand­
ling the the delinquent contributions to the 
Pension Fund or the Health and Welfare 
Fund, each Employer, party to this Agree­
ment, shall pay an additonal sum of ten per 
cent (10%) of the amount due for each 
month, or part thereof, for either of both 
Funds, that said Employer is delinquent, or 
the additional sum of $10.00 per month for 
each month of delinquency whichever is 
greater. It is further agreed that the maxi­
mum amount which shall be due and owing
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as a service charge for handling such delin- 
quent contributions shall not exceed one 
hundred per cent (100%) of the amount 
due each month, or part thereof, or the 
sum of $100.00 for each month of delin­
quency, whichever is greater. In addition, 
such delinquent Employer shall also be 
liable for the reasonable expense of the 
auditor who shall audit the payroll records 
of such Employer, and the reasonable legal 
expenses and court costs made necessary 
by reason of such delinquency.
ARTICLE 28. PENSION PLAN
a. Subject to the terms of this Article, 
from the effective date of this Agreement, 
the Employer shall pay eight cents (8c) per 
hour for all hours worked at straight time, 
including vacations and holidays, with a 
maximum of forty (40) hours for all em­
ployees covered by this Agreement into the 
Employer-Union Pension Fund, which shall 
be jointly administered by the Union and 
the Employer, as provided in an Agreement 
establishing such Pension Fund.
b. Effective May 1, 1969, the Employer 
shall pay ten cents (10c) per hour for all 
hours worked at straight time, including va­
cations and holidays, with a maximum of 
forty (40) hours for all employees covered 
by this Agreement into the Employer-Union 
Pension Fund.
c. Said Pension Fund shall be used to 
provide benefit pensions for eligible em­
ployees of the Employer as provided in a 
Pension Plan, the terms and provisions of 
which are to be agreed upon by the parties 
hereto; said Pension Plan, shall among 
other things, provide that all benefits under 
the Plan and costs, charges, and expenses
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of administering the Plan and all taxes 
levied or assessed upon or in respect of 
said Plan or Trust or any income there­
from shall be paid out of the Pension Fund.
d. Said Pension Plan and the Trust 
Agreement establishing the Pension Fund 
shall be submitted to the United States 
Treasury Department and the United States 
Department of Labor for the Approval and 
rulings satisfactory to the Employer, that 
said Plan is qualified under I.R.C. Sec. 401, 
et seq, and that no part of such payments 
shall be included in the regular rate of 
pay of any employee.
e. It is understood and agreed that any 
and all steps necessary and advisable will 
be taken to obtain and maintain the ap­
proval and rulings of government agencies 
as outlined in c above, but payment of 
contributions to the Fund will not be with­
held or delayed pending such approval and 
rulings, provided, however, that if such 
Plan is disapproved, then all contributions 
made by the Employer to the Pension Fund 
will be refunded to the Employer.
f. The Employer shall be represented by 
two of its employees, or by some other rep­
resentative on the Board of Trustees ad­
ministering such Pension Plan.
A copy of the Trust Agreement and any 
amendments thereto shall be made a part 
hereof as fully as if herein at length set 
forth, when adopted.
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Accepted for:
RETAIL STORE EMPLOYEES UNION, 
LOCAL No. 655, AFL-CIO
By ........... .....................................................
By .................................................................
Accepted for:
By
By
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W ashinoton, D.C. 20212
November 21, 1969
DEC.8 ©I58-2h o .
Retail Clerics International Association
1401 Hampton Avenue
St. Louis, Missouri 63139
Gentlem en:
We have in our file  o f co lle c t iv e  bargaining agreem ents a copy o f your 
a g reem en t(s ), as lis te d  on the reverse sid e . These agreements expired 
in A pril 1968.
Would you p lease send us a copy o f  your current agreem ent— with any 
supplem ents (e .g . , em p loyee-ben efit plans) and wage sch edu les— negotiated 
to rep lace  or to supplem ent the expired  agreem ent. If your old agreem ent 
has been continued without change o r  if it is to rem ain in fo r c e  until 
negotiations are concluded, a notation to this e ffect on this letter w ill 
be appreciated.
In addition, p lease  prov ide  the in form ation  requested below . You m ay 
return this form  and your agreem ent in the en closed  envelope which 
requ ires no postage.
I should like to rem ind you that our agreem ent file  is open to your u se , 
except fo r  m aterial subm itted with a re str ic tion  on public inspection .
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENTS).
truly yours,
GEOFt  
Commissior
MOORE
If m ore  than one a g reen en t is en closed , p lease  prov ide in form ation  separately  
for  each agreem ent on the back o f this fo rm .
1. NUMBER OF EM PLOYEES NORM ALLY COVERED BY AGREEM ENT 3500
2. Num ber and location  o f establishm ents covered  by agreem ent 225
3. P rodu ct, s e rv ic e , o r  type o f business r e t a i l  food sales
4. If previous agreem ent has been extended without change, indicate new 
expiration d a te _____________________________________ _________
JAM
14QL
jfLv
BROWN 
HAM PTON ■
(Your n a m ey ^
AUE. , OFFTCF. 1Q8
BUSINESS REPRESENTATI E
S T . LOUI s(,PcW .n) 63139
KXJ08CX Business address (C it y  and State)
BL5 245?-—Co«Ki«UiH$
»m« ■■
Identification o f em ployer 
or em ployer group
Name o f  union
em ployees 
norm ally  
cov ered  by 
agreem ent
E m ployer: Covering Independent Super R etail Clerks Internation a l
6733 1 / Markets j A ssociation  lo ca l #655
.  “  ~  “
Product:* Location: C ity  o f St. Louis,
& M a ^ v > >a H n ie J K W '') W i0 l
E m ployer:
Product:
St. Louis County, St. Charles
County and Jefferson  County,^ Missouri
E m ployer: Covering Small R eta il Ggocexs j R etail Clerks 
551124 Location: St.Louis County, Misssouri Asspci • t  IfiP - l&SRl- #6.5,5.
n w d . ----------------------------------
Product: ____
E m ployer: Covering Group B Grocers i____ R e t a i l -
551123
fuevi.
Product:
Location: St. Louis, Missouri A ssociation lo ca l #655
MMMBMi
E m ployer: __________________________________ j___________
!1 / In addition, we would a lso appreciate vour 
Product: your Health Insurance and Pension agreements.
E m p l o y e r :
Product:
E m ployer:
Product:
P lease  use additional sheet i£ n ecessary .
6l78'0o3kt)!7focs,of
